








How to Generate a Commission Payment

Multiple (MPX) Compression of your Downline Figure 10: You s Py

Being realistic, not everyone in your Downline Team is going to

order each month. In order to compensate for this, only those e s e
spending over 40PV will count as a Paid Level (PLv). | |

The following diagram shows a Leg that is five Actual Levels (ALv) = - A

deep. However, you are paid Multiplex (MPX) Commission based AW S50 I Py va | -
on the Paid Levels (PLv), which offers you the opportunity to earn T T o p TR
much more from the Multiplex (MPX) Profit Centre. This is known as w2 w

Compression of the Downline. Therefore, you will not be penalised ... rvlewe v MRWt .
if the first five people in the Leg fail to order, although you still get A3 = =

paid onany volume theydo. svllens wwpve sl
Key for figure 10: Green = 75 PV, or above. Yellow = 40 PV, = = -

or over, Red = Below 40 PV Ava 75ov Il prva 75pvw PLV3 15y

For example, Distributor “A” in Line 2 did not achieve 40PV e e
in the month. Distributor “A” is on Actual Level (Alv) 1, but ALVS oo W pws | .

does not count as Paid Level (PLv) 1. Therefore “B”, who has
achieved 75 PV will be Paid Level (PLv)1..

More Good News!

If 3 Distributorship, being paid at Multiplex (MPX) Rank 3 or * If the Downline Distributorship ordered Personal Volume (PV)

higher, does not have the sufficient depth to fill the Paid Levels
(PLv) available at that Multiplex (MPX) Rank, the percentages
paid on Multiplex (MPX) Commission revert back to the previous
rank payment structure which is relevant. In other words, you

in the Volume Month (VM). If yes, is it above 40 PV? If yes,
a Payment Level (PLv) has been achieved and the Marketing
Plan will move on to search for the next Paid Level (PLv). This
will be counted for each Leg in turn.

don't lose out. ) ) )
Note: A Multiplex (MPX) Paid Level (PLv) is completed when

a Downline Distributorship is found that has placed orders
to the value of 40 PV or more in the Volume Month (VM).

The table shows at which Multiplex (MPX) Rank a Distributorship
is paid, in relation to the Multiplex (MPX) Rank achieved and the

Paid Level (PLv) depth reached, in a Volume Month (VM): o _ _
» Where other Distributorships are found in the Leg, who had

ordered to a value less than 40 PV, the Volume on all the
Distributorships found above the Paid Level (PLv) are paid
on at the relevant percentage. This is the principle behind
compression.

(For details of percentages paid in each Multiplex (MPX) Rank
payment structure, please refer to figure 11, the Multiplex (MPX)
Rank Table below).

Payment depth refers to the number of Paid Levels (PLv) deep
a Distributorship is paid to. When Multiplex (MPX) Commission
is calculated the Marketing Plan looks to those at the first Actual
Level (ALv) to check:

Figure 11: ; MPX MPX MPX MPX MPX
MUItlplex Rank Rank 1 Rank 2 Rank 3 Rank 4 Rank 5

You Do 40 PV 75 PV 75 PV 75 PV 75 PV
You Have 1leg 1leg 4-6legs  7-11legs 12+ Llegs

reached I l I ! l

(PLv) Rank 1 Rank 2 Rank 3 Rank 4 Rank 4

5.3' Iessl Pay as Pay as Pay as Pay as Pay as

Il el Rank 1 Rank 2 Rank 2 Rank 2 Rank 2

(PLv)



Multiplex (MPX) Profit Centre - Infinity Commission

Unlimited Potential:

And it gets better! Qualifying at higher Multiplex (MPX)
Ranks opens up the Infinity Commission section of the
Marketing Plan, making payout on Multiplex (MPX)
Volume even more lucrative.

Infinity Multiplex (MPX) Example

Infinity Commission is paid on the Multiplex (MPX)
Volume generated by a Distributorship’s Downline and
is paid at three different rates according to Multiplex
Rank achieved.

* Infinity Commission is paid on the Multiplex (MPX) Volume
of the Marketing Plan and paid on achieving Multiplex
(MPX) Rank 3, 4 or 5 for the Volume Month (VM).

Rank 3 4 - 6 Qualified Multiplex Legs™ = 2%
Rank 4 7 - 11 Qualified Multiplex Legs = 4%
Rank 5 12 or more Qualified Multiplex Legs = 6%

+ The Infinity Commission section is available to
any Distributorship ordering over 75 Personal
Volume (PV) in the Volume Month (VM).

“A qualified Multiplex (MPX) Leg is a Downline Leg that
includes at least one Distributor who has met the
monthly 75 Personal Volume (PV) requirement.

Whereas Multiplex (MPX) Commission is paid on
Volume placed within Payment Levels (PLv), Infinity
Commission may be received on the Volume placed by
all Downline within a Distributorship’s Organisation,

no matter how far down the Leg.

Multiplex (MPX) Infinity payments:

Payments may be blocked, or partially blocked by a
Downline qualified at a lower, equivalent, or higher,
Multiplex (MPX) Rank in the same Volume Month (VM).
In this case you may collect the difference in Multiplex
(MPX) Commission if the next Downline Qualifier is at a
lower Multiplex (MPX) Rank, or you'll be totally blocked
if the next Downline Qualifier is of an equivalent
Multiplex (MPX) Rank, or higher. This only affects
payment of Infinity Commission on the remainder of
the Leg under that Downline.

For example:

You are at Rank 4 for Multiplex (MPX) and therefore receive a 4% Infinity
Commission. If you have a Downline who is at Multiplex (MPX) Rank 3,
they collect 2%.

You collect the difference i.e. Your 4% minus Downline 2% = 2% Infinity
Commission Paid on your Downline’s team

Figure 12
MPX Rank 1 2 3 4 5
Personal Volume 40PV 75PV 75PV 75PV 75PV
MPX Qualifying Legs 4-6 71 12 or more

Level 4 7%  10%  10% =12% 10% =14% 10%

Level 5 7%  10%  10%

=12% 10% =14% 10% =16%

Level 6 5% 5%

=7% 10% =14% 5% =11%

Level 7 5% =11%
Infinity Infinity Infinity
Commission Commission Commission
to unlimited to unlimited to unlimited
levels levels levels
Figure 13:

In Figure 13 you can see how YOU now have a fourth qualified
Multiplex (MPX) Leg. Since Martin has achieved 100PV. This now
gives you a Multiplex (MPX) Rank 3.

In this diagram you now receive an extra 2% Infinity Commission on
your entire Downline Multiplex (MPX) Volume, in addition to your
other Multiplex (MPX) Commissions.

You
Qualified Executive

Line 1 Line 2 Line 3 Line 4
Christino @ Adom @ Janet @ Martin &,
100PV 17PV 73PV 100PV
[ [ ] [ [ ] () [ ]

ALV2

63PV J§ 81PV 75PV 0PV 18PV 51pV

() [ ]

ALV3



Group Development Commission (Affinity Profit Centre)

Develop your Personal Group

Group Development Commission is available to a Distributorship
that has attained the Rank Title of Supervisor, or higher, in a
Volume Month (VM) where a Distributorship has generated
Volume to the value of at least 75 Personal Volume (PV). Group
Development Commission is paid on that Distributorship’s
Personal Affinity (AFF) Volume and the Affinity (AFF) Volumes
of those in the Distributorship’s Personal Group. Affinity (AFF)
Volume is all Volume above the first 75PV achieved by each
Distributor in your Downline.

Note: Group Development Commission percentages are
determined by the Distributorship’s Rank Title, within your
Personal Group. Payment of Group Development Commission
is made on the full depth of the Personal Group.

Figure 14: Group Development Commission

Executive
Manager
Supervisor
Consultant Persong(;/oRebate
Consultant:

Group Development Commission:

Distributors in your Personal Group (PG) with the equivalent
Rank Title, or higher, who have fulfilled the criteria in a Volume
Month (VM), will also receive Group Development Commission.
Therefore this would partially or totally block Group
Development Commission payments to you on the remainder
of the Leg under those respective Downline Distributors.

Note: Once a Downline achieves the Rank Title of Executive or
higher, a Distributorship may still be paid on the Executive Group
but on the Executive Leadership commissions.

- The only exception to this is when a Downline Executive does
not generate 75 Points Value in the Volume Month (VM).

- In this situation the Upline may receive payment on the Group
of that Executive, paid on as Personal Group through Group
Development Commission.

20%
Personal Rebate

15% >

10%
Personal Rebate

10% Override on
Consultant Group

Personal Rebate

50
Override on
Supervisor Group

15%
Override on
Consultant Group

Override on
Manager Group

10%
Override on
Supervisor Group

20%
Override on
Consultant Group

This is the Rank at which you enter the business. As a Consultant, you are not entitled to a Commission from the Affinity (AFF) part
of the Marketing Plan, but you are able to generate a Commission from the Multiplex (MPX) plan as previously explained.

Supervisor:

To achieve this Rank, you must build a Cumulative Group Volume (CGV) of 750 and place a personal order of at least 75 Personal
Volume (PV) once the Cumulative Group Volume (CGV) is achieved. This will entitle you to 10% on your Personal Affinity (AFF)

Volume, and you will also receive a 10% Commission on any Downline Consultant Affinity (AFF) Volume. A Downline Distributor
who qualifies at the same Rank as you, or higher, will block Affinity (AFF) Volume Commissions.

Manager:

To achieve this Rank you need to build your Cumulative Group Volume (CGV) up to 2,000 and achieve a Personal Yolume (PV) of
75PV. You will then be entitled to receive 15% Commission on your Personal Affinity (AFF) Volume. As in the case above, where
a Distributor qualifies at the same Rank as you, or higher, they will block your Affinity (AFF) Commission. A Distributor qualifying
higher than Consultant but lower in Rank to you will partially block the Affinity (AFF) Commission.

Executive:

To achieve this Rank there are two routes through which you can qualify:

11
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Executive:
Option One:

Achieve 3,000 Cumulative Group Volume (CGVY) over the course of one, or two consecutive Volume Months (VM) with a minimum of
75 Personal Volume (PV) in place for each Volume month (VM).

Option Two:

Achieve 4,500 Cumulative Group Volume (CGV) over any period of time. Then in a month achieve 800 Group Volume (GV) of which
at least 350 must be made up from Affinity (AFF) Volume, with a minimum of 75 Personal Volume (PV) within a Volume Month
(V).

This will entitle you to a 20% Commission on your Affinity (AFF) Volume with the rules of blocking or partial blocking the same as
explained before.

To remain a qualified Executive you will need to have 800 Group Volume (GV), of which at least 350 must be from your Group
Affinity (AFF) Volume with your 75 Personal Volume (PV) in the same Volume Month (VM). If this is not achieved you will remain at
the Rank of Executive but will not qualify that month for the 5% Commission on your Executive Downline.

Figure 15:
In this example you will see how the Group Development Commission works:

You have 75 PV for your Affinity (AFF) Volume, which counts for Group Development Commission. You are also a qualified Executive,
50 you receive the full 20%.

Therefore you receive a Personal Rebate: 20% of 75PV = £15.00
From your Group you receive the following:

Override on Consultant - 20% of 150 Affinity (AFF) Volume = £30.00
Override on Supervisor -10% of 350 Affinity (AFF) Volume = £35.00
Override on Manager - 5% of 750 Affinity (AFF) Volume = 3750
This gives you total earnings on Group Development Commission of £117.50

Group Development Commission
- Personal Rebate Example

If you are a Supervisor and you have
achieved 200PV

Multiplex (MPX) 75 PV

Affinity (AFF) 125 PVX10% = £12.50

Executive 150PV (75 Affinity + 75 Multiplex)

If you are a Manager and you have

achieved 200PV m m
i OYoO OTH
Affinity (AFF) 125 PVx15% = £18.75 m m

If you are an Executive and you have Consultant Group supervisor Group Manager Group
achieved 200PV 150 Affinity (AFF) 350 Affinity (AFF) 750 Affinity (AFF)
Volume Volume Volume

Multiplex (MPX) 75 PV
Affinity (AFF) 125 PVx20% = £25.00



Affinity (AFF) Profit Centre - Executive Leadership Commission

Leadership Commissions:

To start earning the Executive Leadership Commission a Distributorship must hold the Rank Title of Executive or higher. Through this
section of the Marketing Plan a Distributorship may receive Commissions paid on the Affinity (AFF) Volume of its Executive Groups
who have fulfilled their 75 PV for the volume month.

Executive Leadership Commission may be paid to a Distributorship where it has fulfilled the full qualification criteria of an Executive
Rank Title for the Volume Month (VM).

Depth of payment that may be received through the Executive Leadership Commission is dependant upon the Rank qualified by the
Distributorship for the Volume Month (VM). The depth to which a Distributorship may receive Commission is displayed
in the Executive Leadership Table, below:

Figure 16:

800 PGV 80O PGV BODPRGY  BOOPGY 400 PGV 200 PGV 200 PGV

SENCR da PRESIDIENTLAL AMBASSADR TASMEN DA

EXECLITIVE EXECUTTV EXECLITIVE AMBASSADOR  AWBASSADOE
F1res muabied o cpsad et Tr cosd lisd [ ire + pLabfed rine 4 qaniisd
[rarror sncathe s oLt Bga acathe kgt s g swcthn gt

i ':5%.-&“ _5%.-5% s%l-w!b 5%'-11% S%Iﬂm 5%.:13% - Personal Group Volume (PGV) requirement to receive an

Executive Bonus is 800PGY each month. Ambassador and

EXECLITHE

5% 5%*3;5 =E% 5%%-9?- 5% 58 =10% 5%'@?-11‘“ 5%-5‘:5‘5_'_;-"25 50 - 3% Diamond Ambassador have reduced PGV requirements.
m—' :55'%'-&% 5%.:5% s%lﬂm 5.}5':11% 5%'=Im S%'ﬂm - Diamond Ambassadors receive a 7% affinity bonus that increases
| < o to 8% when you have achieved 150,000 organisational volume
wmﬁu.m S%gﬁ_g% 5%%,3“-,-, 596 il 115 5'*’*’-%"'2'* 5%@_1% for three consecutive months.

- A qualified Executive leg is a downline leg that includes at

5%.:119& 5"-"EII='E“5 E 3% least one Executive who has achieved the monthly 800PGV
I:: - requirements.

w3 wdl wsl w6l Wl g

AFFINITY AFFINITY AFFINITY AFFINITY AFFINITY AFFINITY
HONLE BONUA HONLE EONUS BONLS BOMUS

Example 1: Executive Leadership Commision

Figure 17:
o As an Executive you are paid on the Affinity
w You (AFF) Volume on your Downline, to three
qualified Executive Groups.
'i' ''''''''''''''''''''''''''''''''''''''''''''''''''' Your total Executive Commission
e ° . ing in thi leis £75.00.
aw oL T PIv1 - Executive Group 1 ;e:rmng |Ir:1 thls ezamzj ';t
T Affinity (AFF) Volume of 500 PV 15 would then be added to your
_ 500 X 5% = £25.00 Multiplex (MPX) and other Affinity
e (AFF) Commissions, for your total
"""""" « [ earnings from all profit centres.

L 'nl PIv2 - Executive Group 2
T Affinity (AFF) Volume of 500 PV
500 x 5% = £25.00

Executive Group -
500 AFF

T T PIv3 - Executive Group 3
A 'I' Affinity (AFF) Volume of 500 PV
500 x 5% = £25.00

Executive Group -
500 AFF

'i' 'n' 'I' Plv4 - Executive Group 4

ALV4

,i, This is on your fourth level.
You are not Ranked to earn Commission
D on this group yet.
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Executive Commission Compression - Compression of your Downline

As with the qualification for Multiplex (MPX), not everyone in your Downline ° Figure 18:
Team is going to qualify at the Executive level. Each month those in your You )
. . : : Ambassador

Team who qualify at the Executive or above levels, will count as a Paid Level

(PLv) for Executive Leadership Commission (Affinity Profit Centre).

The following diagram shows two Legs of an Ambassador or above in the ey
business. (Ambassador would have a total of at least seven Qualified Executives L.
or above Legs in a given Volume Month (VM)).

PLV1 - A
Key for diagram; Blue = Qualified Executive, or above. Red = Not qualified at ALV 'I' 'I'
Fxecy tive. Qfd Executive Non-Qfd Executive
In Line 2, A is not a qualified Executive for the Volume Month (VM), so this does plv2 8 o o
not represent the first Paid Level (PLv) for Executive Leadership Commission. We ALV2 w w ALV2
then go Downline until we find the first Qualified Executive; this then achieves the Qfd Executive Qfd Executive
first Paid Level (PLv). You are paid on the Affinity (AFF) Volume at each Paid Level "7 7 mmmmmmmmmmmmmms s
(PLv), and in addition to all Affinity (AFF) Volume of that Distributor above the I:\Rg |i| |i| o
Paid Level (PLv), providing you have achieved the qualifying Rank. e N —

In Line 1, each Actual Level would also be a Paid Level, since every person — —eeo e

ALV4 ALV4

qualified. PLVA |i| |i| PLV2

The Benefits of Compression:

PLV5

Legs compress in the Executive Leadership Commission part of the plan. P

(See figure 18)

Executive Paid Level (PLv) refers to the number of levels deep a Distributorship
is paid on. When Executive Commission is calculated, the Marketing Plan
searches through each individual Leg, looking at Downline ranked at Executive or higher to check:

Qfd Executive

- If the Downline Executive has fulfilled the qualification criteria for that Rank: If yes, the first Executive Paid Level (PLv) has been
established and then it searches for the next Executive Paid Level (PLv).

Affinity (AFF) Profit Centre - Affinity (AFF) Commission

The Power of Affinity (AFF) Commission:

Affinity (AFF) Commission is paid through the Affinity (AFF) profit centre of the Marketing Plan and may be maximised by fulfilling
qualification criteria of Senior Executive, or higher, in a Volume Month (VM).

Affinity (AFF) Commission is paid on the Affinity (AFF) Volume of Executive Groups and is available to be paid on a scale of six
Commission percentage rates, shown below:

Achieve Senior Executive for the Volume Month (VM) = 3% Affinity Commission.
Achieve Master Executive for the Volume Month (VM) = 4% Affinity Commission.
Achieve Presidential Executive for the Volume Month (VM) = 50 Affinity Commission.
Achieve Ambassador for the Volume Month (V) = 6% Affinity Commission.
Achieve Diamond Ambassador for the Volume Month (VM) = 7% Affinity Commission.

Earn 8% Affinity (AFF) Commission:

To increase the Affinity (AFF) Commission to 8%, a Distributorship must qualify at Diamond Ambassador for three consecutive
Volume Months (VM) and, in each of the three months, have a total Organisational Group Volume (0GV) above 150,000 PV. This is
paid in each Volume Month (VM) thereafter where the criteria have been fulfilled again.

Affinity (AFF) Commission Blocking:

Distributors in your Organisation with Senior Executive Rank Title or higher, who, and have fulfilled the criteria, also receive Affinity
(AFF) Commissions. Therefore this would partially, or totally, block Affinity (AFF) Commission payments on the remainder of the
Executive Groups in that Leg.



Example 2: Executive Leadership Commission
Figure 19:

You
Senior
Executive

Qualified Executive Leg 1 Qualified Executive Leg 2 Qualified Executive Leg 3

=)
=ie =ije
=mje
=je
o =ie
=je
=mje

°
ln| o
. w
ALV1 w w
Executive Group 1 - Executive Group 1 - Executive Group 1 -
500 AFF 500 AFF 500 AFF
@

i T T

Executive Group 2 - Executive Group 2 -
500 AFF

500 AFF

=ije
=

T
ALV3

Executive Group 3 - 3a
500 AFF

Executive Group 3a - 500 AFF
Executive Group 3b - 500 AFF

Executive Group 3c - 500 AFF

Executive Group 1 Executive Group 1 Executive Group 1
Affinity (AFF) Volume Affinity (AFF) Volume Affinity (AFF) Volume
500PV x 5% = £25.00 500PV x 5% = £25.00 500PV x 5% = £25.00

Plus Affinity Commission Plus Affinity Commission Plus Affinity Commission
500PV x 3% = £15.00 500PV x 3% = £15.00 500PV x 3% = £15.00
Executive Group 2 Senior Executive Group 2
Affinity (AFF) Volume Affinity (AFF) Volume
500PV x 5% = £25.00 500PV x 5% = £25.00
Plus Affinity Commission Plus Affinity Commission
500PV x 3% = £15.00 500PV x 3% = £15.00
Executive Group 3
Affinity (AFF) Volume
500PV x 5% = £25.00
Plus Affinity Commission

500PV x 3% = £15.00

Affinity Commission
The Executive Leadership Commission
total earnings would be £315-00

NB. The Multiplex (MPX) and Group

Development Commissions are
calculated separately on different
volume allocations. So this would be
added to establish your total earnings.
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Neways: The Key to the Car
or Home of Your Dreams....!

a

CAR BONUS PROGRAMME:

If payment is being made towards a car (eq. a lease
agreement), then this payment is made for a period of up to
36 months, after which time a new agreement for payments
on a different car should be made (please refer to the Terms
and Conditions shown on the claim form).

HOME BONUS PROGRAMME:

If payment is being made towards a home (eg. Mortgage/
rental agreement), then the this payment is made for a period
of up to 36 months after which time the agreement should be
resubmitted in order for payments to continue.

You must continue to qualify monthly at the Senior Executive
rank or higher and generate at least £1000/€1450 in total
monthly commissions in order to continue receiving either the
(ar or Home Bonus.

To initiate payments, complete the form opposite and send the
original to the Neways Corporate Office in Brussels.

Neways reserves the right to check and verify any details
regarding the agreement relating to the Car and Home Bonus
Programme. Payments on the Car and Home Bonus Programme
are made at the discretion of Neways BVBA.

As further reward for consistency of effort, the Neways
Marketing Plan uniquely offers you an opportunity to drive the
car of your dreams or own the home you've always wanted and
Neways will pay for it!

The Car/Home Bonus Programme is an additional incentive
aimed at rewarding Distributors for consistent effort in
developing their Business.

To participate in the Programme, you must qualify at the rank
of Senior Executive or higher, with monthly commissions of
£1000/€1450 or higher for a period of three consecutive
months.

The Car/Home Bonus payment is then paid at a rate of 10% of
your monthly Neways earnings or £150,/€217.50, whichever is
greater. The ceiling is £750,/€1087.50 or the amount of the
car/mortgage payment, whichever is less.




CAR / HOME BONUS APPLICATION

Distributor Information

ID NUMBER

FAMILY NAME (BUSINESS NAME) OF APPLICANT

FAMILY NAME OF CO-APPLICANT (BUSINESS CONTACT)

FULL POSTAL ADDRESS

cIty

POST CODE

TELEPHONE NUMBER

FAX NUMBER

E-MAIL ADDRESS

To qualify for the Programme you must, for three consecutive months, have qualified at Senior generate a minimum of £1,000/€1450 bonus entitlement in order to continue to receive the Car/Home
Executive level or above and your monthly bonus entitiement must be more than £1,000 (or Euro  Bonus payment. Payments will commence from the volume month following initial qualification.

equivalent) in each of the three consecutive volume months. To initiate your Car/Home Bonus payment, please complete this form and send the original to the Neways

Neways will pay Car Bonus payments of a minimum of £150.00 /€217.50 or 10% of your corporate office, along with a copy of the relevant paperwork*.
monthly bonus entitlement, whichever is the greater, up to a maximum of £750.00 (or Euro
equivalent). Car Bonus payments cannot exceed the actual loan/lease repayments and will be
paid over a maximum of 36 months. Once the term of the loan has expired, you must notify the
Corporate Office in writing. If you purchase your car for cash, Neways will pay you the value of
the car over 36 months, subject to the conditions stated above. Home Bonus Payments are
paid as 10% of commission, with a minimum of £150/€217.50 and a maximum of £750/€1090. Neways BVBA are not responsible for the upkeep of mortgage, rental or lease purchase agreements to

A car purchased should be no more than two years old and in excellent condition, although Neways is
prepared to consider an older car if it is a classic car in pristine condition. It is the decision of Neways as to
whether an older car is suitable or not for the car bonus scheme. Proof of purchase is required in order to
receive your car bonus.

s . the lender.
Only one car per distributorship may be purchased on the Car Bonus Programme at any one
time. *Relevant paperwork:
Distributors must continue to qualify monthly at the level of Senior Executive or above, and Car:  Hire purchase/loan agreement or invoice.

Home: Mortgage document.

Declaration

THIS APPLICATION MUST BE ACCOMPANIED BY THE RELEVANT PAPERWORK AS OUTLINED ABOVE

| hereby certify that | have qualified as a Senior Executive, or above, for consecutive months with a bonus entitiement in excess of £1,000/€1450.

Car

I'have purchaseda . . Make) ____ ... Model) . (Registration Number)
The purchase price of this vehicle, including all on road costs, is&_______________

The monthly repayments wilbet over months.
Home

Mortgage documentation has been submitted with this form |:|

Important Notice

Please send a photograph of you and your car/home along with a short testimonial for the Primetime magazine. The photograph must be clear, in colour
and one which can be retained by the corporate office.

Distributor’s Co-Applicant’s
Signature: Date: Signature: Date:

For Office Use Only

Person completing task: Date:
Have flags been updated? YES /NO
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Further Career Progression:

Your Neways career doesn’t stop at Diamond Ambassador!
Distributors can continue to build and develop an even more
dynamic business.

The question is:

WHERE DO YOU SEE YOURSELF?

SENIOR DIAMOND AMBASSADOR PRESIDENTIAL CROWN DIAMOND

3 Diamond Ambassador legs 5 Crown Diamond legs

MASTER DIAMOND AMBASSADOR AMBASSADOR CROWN DIAMOND

4 Diamond Ambassador legs 7 Crown Diamond legs

PRESIDENTIAL DIAMOND AMBASSADOR ROYAL CROWN DIAMOND

5 Diamond Ambassador legs 9 Crown Diamond legs
AMBASSADORIAL DIAMOND AMBASSADOR SENIOR ROYAL CROWN DIAMOND

7 Diamond Ambassador legs 3 Royal Crown Diamond legs

CROWN DIAMOND MASTER ROYAL CROWN DIAMOND

9 Diamond legs 4 Royal Crown Diamond legs

SENIOR CROWN DIAMOND PRESIDENTIAL ROYAL CROWN DIAMOND
3 Crown Diamond legs 5 Royal Crown Diamond legs

MASTER CROWN DIAMOND AMBASSADOR ROYAL CROWN DIAMOND
4 Crown Diamond legs 7 Royal Crown Diamond legs
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International Achievement Award Programme

Neways is proud to boast an international recognition programme relating to achievement. This section only shows
the pins available at some of the levels of achievement, but each level also carries an incredible range of additional
jewellery containing precious gemstones and metals, increasing in value as you move through the levels.

CRYSTAL EXECUTIVE

Crystal qualification is a measure of consistent effort in your
Neways Business - a prime driver for achieving success.
Crystal qualification is awarded to any Distributor at Executive
and above, with Crystals being recognised on stage at
Convention and in the Primetime magazine.

Crystals also receive a crystal award designed to be worn at
Convention and other Neways events.

To qualify as a Crystal Executive (or above), you must qualify
at that specific rank for five out of six months.

The two six month periods run in a calendar year from March
to August inclusive and, September to February inclusive.

-

DOUBLE DIAMOND
18 Executive legs

TRIPLE DIAMOND
27 Executive legs

QUADRUPLE DIAMOND
36 Executive legs

CRYSTAL DIAMOND
10 out of 12 months
qualified at Diamond

N

~

DOUBLE CROWN DIAMOND
18 Diamond legs

TRIPLE CROWN DIAMOND
27 Diamond legs

QUADRUPLE CROWN DIAMOND
36 Diamond legs

CRYSTAL CROWN DIAMOND
10 out of 12 months with 9 Diamond legs

DOUBLE ROYAL CROWN DIAMOND
18 Crown Diamond legs

TRIPLE ROYAL CROWN DIAMOND
27 Crown Diamond legs

QUADRUPLE ROYAL CROWN DIAMOND
36 Crown Diamond legs

CRYSTAL ROYAL CROWN DIAMOND

10 out of 12 months with 9 Crown Diamond legs

/

When was the last time you were patted on the back and recognised in front of your

peers for a job well done?

Neways prides itself on recognition at all levels in the Business and regularly
recognise and congratulate Distributor achievements at all events, from local Business
Opportunity Meetings, through to the International Convention.

SEE YOU ON STAGE!
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